The Danish Wind Industry Association’s Talent Award 2010

Objective
The purpose of the Talent Award is to put spotlight on the many talents in the Danish wind industry. The Talent Award rewards the improvement of human resources. Resources that are needed in order to develop and expand the industrial success of wind power in Denmark. Talent scouting is an important element in strengthening the industry. Successful talent selection will benefit all companies.

The Candidate 

The Talent Award will primarily focus on the candidate’s potential. The person in question must already have shown his or her potential through an extraordinary performance and yet still have future potential.
The award will go to an employee, who 
· has displayed a special talent with a potential to go even further

· is a good role model to others

· is either a manager or holds another position within the company

· has not turned 40 by the time the award is presented 

Submit the following data on the candidate

1. name

2. age

3. position / area of responsibility

4. in what areas has the candidate excelled oneself (innovation, leadership, results, communication or cooperation skills, personality, professional competency, commitment etc.)

5. why the candidate is a good role model to others in the wind industry?

6. concrete examples to illustrate the candidates results / performance

7. outline the candidate’s career in brief

8. the candidate’s educational background 

Please also describe 

9. the candidate’s personal abilities

10. the candidate’s professional abilities

11. the candidate’s managerial and/or cooperative abilities
